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COMPUTING PROFESSIONALS:  CHANCING NEEDS FOR THE 1990s
Experienced Workers
While typical discussions of supply focus on attracting and educating children and very young adults (candidates for entry-level jobs), older individuals may also provide a source of talent. Although, as a new field, computer science was originally populated only by people trained in other fields, the potential to increase supply today by retraining is often undervalued, according to some workshop participants. Paula Stephan, for example, spoke of the changing demographics of college students:
[O]ne of the great paradoxes in recent years in education has been why we continue to have more students in colleges and universities, despite the baby bust generation coming of age. The answer to that is that . . . the huge growth in the United States [has been in] students of non-traditional age. That means that [many of] the people who are knocking at the door for higher education are in their late twenties and their mid-thirties ....
Tora Bikson reinforced Stephan's comments by drawing on her interviews with employers and professionals. She has found that increasing numbers of people want to be able to move between work and education, although many universities do not encourage this:
It used to be that there were two kinds of students, those who get a degree and go to work and those who get a degree and then go into graduate school . . . [but] there [are] more and more cases of students who would like to work for a while after their baccalaureate degree, to get a sense of what the career perspective looks like, sometimes just to earn money for a change or to escape the pressures of school and into the pressures of work. But very many times the traditional faculty doesn't look positively on someone who has polluted [his or her] career this way.
Workshop participants from industry provided another perspective on late entrants to the field in discussing efforts to shift personnel from one type of work to another. Leslie Vadasz observed that corporate restructuring is changing demand in ways that will be difficult to interpret or even to capture in data:
Corporate America is under tremendous pressure to downsize, restructure .... [This situation] is going to create all kinds of misleading . . . data for anybody who is looking at a pipeline, because . . . [they] won't see demand. Yet, at the same time, demand is there in a rHffprpnt wav . . . in rpfrainincr vonr nwn npnnlf nr in terms of lose its allure while the work involved in meeting future requirements may become harder.at this is so because stu-hat we are seeing is ... every level shifting up, and there is not a large bunch of low-skill jobs at the bottom level."
